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The tables reflect withholding amounts in dollars and cents. 

The District will require withholding at the highest DC income tax 
rate (8.95%) on distributions from retirement accounts or retirement 
plans. This is applicable for distributions after December 31, 2011.

The terms "retirement account" or "retirement plan" mean: 

 a.  A qualified employee plan;

 b.  A qualified employee annuity plan; 

 c.  A defined contribution plan; 

 d.  A tax sheltered annuity plan;

 e.  An individual retirement account; 

 f.   Any combination of the plans and accounts listed in a    

      through e above; or

 g.  Any similarly situated plan as defined by the Internal    

      Revenue Code. 
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DEFINITION OF EMPLOYER AND PAYOR
The term “Employer” means employer as defined in Section 
3401(d) of the Internal Revenue Code of 1986, and includes 
any person, firm or corporation, including organizations which 
may themselves be exempt from income tax, such as religious 
organizations, as well as the federal or District Governments 
and any agency, instrumentality or political subdivision of such 
governments, employing or using the services of one or more 
individuals for hire, remuneration or compensation of any kind.

A "Payor" is an individual or other entity paying retirement dis-
tributions or other payments subject to DC withholding.

Every employer or payor who is required to withhold DC 
income tax from the wages or periodic retirement distributions 
of his/her employees, former employees or payees should 
have a Federal Employer Identification Number (FEIN) before 
completing and filing Form FR-500 (Combined Business Tax 
Registration Application). Mail the completed FR-500 to: Office 
of Tax and Revenue, PO Box 470, Washington, DC, 20044-
0470.

Each employer or payor should have only one FEIN and 
should keep a record of it. This number should be used on 
all correspondence with the Office of Tax and Revenue 
(OTR) regarding DC withholding taxes.

Taxpayer Identification Number(s) (TIN)

You must have a TIN, whether it is a SSN or FEIN.

•	  If you apply for a SSN, it must be a valid number issued 
by the Social Security Administration (SSA) or the 
United States Government. To apply for a SSN, get Form 
SS-5, Application for a Social Security Card, from your local 
SSA office or get this form online at www.ssa.gov. You may 
also get this form by calling 1-800-772-1213;

•	 	If you apply for a FEIN, it must be a valid number issued 
by the Internal Revenue Service (IRS). To apply for a 
FEIN, get Form SS-4, Application for Employer Identification 
Number, or get this form online at www.irs.gov/businesses 
and clicking on Employer Identification Number (EIN) under 
Starting a Business. You may also get this form by calling 
1-800-TAX-FORM (1-800-829-3676).

You must wait until you receive either number before you file 
a DC return. Your return may be rejected if your TIN is miss-
ing, incorrect or invalid. You could be subject to a balance due 
or disallowance of credits or exemptions, if your dependent’s 
or other non-qualifying person’s TINs are missing, incorrect  
or invalid.

An employer who has acquired the business of another 
employer may not use the FEIN assigned to the other employ-
er, but must apply for a new number (unless already assigned 
a number).

The instructions and procedures in this booklet apply to all 
employers, including agencies of the United States Government. 

Federal agencies are required to withhold income taxes from 
the wages of employees who are DC residents if their regu-
lar place of employment is in DC. Federal agencies are also 
required to withhold DC taxes from DC residents whose regu-
lar place of employment is outside the District, if the employee 
voluntarily agrees to have the DC taxes withheld, and if there 
is no law or reciprocal agreement at the place of such employ-
ment which already requires withholding on nonresident fed-
eral employees.

Employers or payors are required to notify OTR in writing if 
they intend to:

1. Go out of business;
2. Change their address;
3. Change their entity name; or
4. Change their ownership or structure.

EMPLOYER RESPONSIBILITIES
1.  Immediately, upon receipt of this booklet, apply for your 

FEIN if you do not already have a number.

2.  When a DC resident starts in your employ, you should 
receive a DC Withholding Allowance Certificate, DC Form 
D-4 from that employee. If a DC RESIDENT EMPLOYEE 
fails to furnish a certificate, the employer is required to with-
hold DC income tax as if the employee had not claimed any 
withholding allowances. An employer or payor is required 
to withhold DC income tax from all DC resident employ-
ees or payees even if not required to withhold federal 
income tax from certain employees or payees who certify 
that they have no federal income tax liability because of 
minimal taxable income. An employer or payor shall base 
withholding for an employee or payee on zero withholding 
exemptions if the mayor notifies an employer or payor that 
1) the employee or payee has an unpaid tax liability; 2) the 
employee or payee failed to file DC income taxes; or 3) the 
employee or payee is subject to a tax refund interception 
request. If the three conditions do not apply, the employer 
or payor may apply to the Mayor to authorize an increase in 
the number of withholding exemptions to the level at which 
they would not have resulted in an underpayment of the 
taxpayer’s most recent income tax return.

  DC RESIDENT EMPLOYEE includes individuals who are 
receiving wages and who have a place of abode or who 
are residing or domiciled in DC at the time the income tax 
is required to be withheld.

  DC RESIDENT PAYEE includes individuals who are 
receiving distributions from any form of retirement plan or 
account and who have a place of abode or who are resid-
ing or domiciling in the District at the time the distribution is 
made.

3.  DC income tax is to be withheld in accordance with either 
the wage bracket method or the percentage of wages paid 
method. Tax is withheld from each wage payment in accor-
dance with the information provided on the employee’s 
withholding allowance certificate (DC Form D-4).

INSTRUCTIONS FOR EMPLOYERS OR PAYORS
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4.  Prior to December 1 of each year, each employer or payor 
should request the employees to file amended allowance 
certificates for the next year if there has been a change in 
exemption status or a change of address since the filing of 
the last certificate. If the employee or payee changes his/
her address from DC to Maryland, Virginia or another state, 
the employer or payor should make certain that employee 
or payee no longer has DC tax withheld by having him/her 
file with the employer or payor DC Form D-4A, Certificate 
of Non-Residence in the District of Columbia.

5.  Employers or payors must file monthly withholding tax 
returns, DC Form FR-900M, by the 20th day of the 
month following the close of the monthly withholding tax 
period being reported. Unless required to pay electroni-
cally, make your check or money order, in the amount 
of the taxes withheld, payable to the DC Treasurer. 
Electronic filing required. If your withholding tax liability 
exceeds $10,000 in a period, you must file and pay elec-
tronically. Visit www.taxpayerservicecenter.com.

6.  On or before January 31 of each year, or at the termina-
tion of employment, furnish each employee or payee with a 
printed withholding statement in duplicate on Federal Form 
W-2 or 1099-R showing:

    (1)   The total wages or payments paid to the employee or 
payee during the preceding calendar year;

    (2)   The total amount of DC income tax withheld during  
that year;

    (3)   The employee’s or payee's name, address and social 
security number;

    (4)   The employer's or payor's name and address; and 
FEIN. No Form W-2 will be accepted by OTR unless the 
employer or payor indicates clearly that the tax withheld 
was DC income tax and the FEIN appears on the with-
holding statement.

7.  On or before January 31 of each year, or at such time as 
the employer’s or payor's obligation to withhold taxes is ter-
minated other than temporarily, the employer or payor, who 
files monthly, must file an Employer's /Payor's Withholding 
Tax Annual Reconciliation and Report, DC Form FR-900B 
and complete the Employer/Payor DC Withholding Tax 
Reconciliation Schedule (page 3 of the FR-900B).

We encourage taxpayers to use the on-line data entry or 
upload process available on our website. If taxpayers must 
submit paper submissions, send to:

Office of Tax and Revenue, Attn: RPA
1101 4th Street, SW, 4FL
Washington, DC 20024

GENERAL INFORMATION
Many features of the federal withholding law are contained 
in the DC withholding tax law. The definitions of many of the 
terms used in connection with the DC withholding tax law con-
form to specific provisions of the federal withholding tax law. 
In general, the rules adopted and the policies established for 
federal withholding will be followed to make administration of 
the DC withholding tax law conform where practicable.

The wages covered by the DC withholding tax law include 
all remuneration, whether in cash or another form, paid to an 
employee for services performed for his/her employer. For this 
purpose, the term “wages” covers all types of employee com-
pensation, including, but not limited to, salaries, fees, bonus-
es and commissions. Tips or gratuities which are accounted 
for by the employer, vacation allowances, bonuses and 
back pay are considered as wage payments for the purpose  
of withholding.

Effective for distributions paid on or after 1/1/2012, payors of 
distributions from retirement plans or accounts are required to 
withhold DC income tax at the highest DC income tax rate in 
effect as of the date of distribution.

Every employer or payor who is subject to the DC withholding 
tax law, is required to keep all records pertinent to withholding 
available for inspection by OTR. You are liable for the payment 
of these taxes to DC whether or not you withhold them from 
your employees.

WITHHOLDING TAX TABLES
Tables beginning on page 11, show the proper amounts to be 
withheld from weekly, biweekly, semimonthly, monthly, daily or 
miscellaneous wage payments.

Tables that refer to “married” also apply to “registered 
domestic partners.”

DC WITHHOLDING ALLOWANCE CERTIFICATE (Form D-4)
Whenever a DC resident employee is hired, the employee is 
required to fill out a DC Form D-4, DC Withholding Allowance 
Certificate, and file it with the employer. This certificate autho-
rizes the employer to make periodic tax withholdings from the 
employee’s wages based on the information furnished.

For an employee claiming Head of Household filing status use 
the withholding tables for single filers.

Once filed with the employer, Form D-4 will remain in effect 
until an amended D-4 is given to the employer or the mayor 
notifies the employer that zero should be used (see Employer 
Responsibilities section). An employee may file a new 
D-4 at any time if the number of withholding exemptions to 
which he/she is entitled increases unless the mayor has noti-
fied the employer that zero should be used (see Employer 
Responsibilities section). An employee must file a new D-4 
within 10 days if the number of withholding allowances previ-
ously claimed decreases. The employee may make the new 
D-4 effective with the next payment of wages but is permit-
ted by law to postpone the effective date until the first status 
determination date (that is January 1, or July 1) which occurs 
at least 30 days after the date on which the new D-4 is filed 
with the employer.

Forms D-4 will be sent to the employer upon receipt of the 
employer’s completed Combined Business Tax Registration 
Application (Form FR-500). Additional copies will be supplied 
upon request (contact the Customer Service Administration, 
Forms Distribution Center at 202-442-6546).

Employer – if 10 or more exemptions are claimed by an employ-
ee or if you suspect that a Form D-4 contains false information 
please send a copy to – Office of Tax and Revenue, 1101 4th 
Street SW, Washington DC 20024, Attn: COMP-ADMIN.
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CERTIFICATE OF NONRESIDENCE IN DC (Form D-4A)
Under DC withholding law, employers or payors are required 
to deduct and pay to the DC Treasurer the taxes required to 
be withheld, whether or not actually withheld. It is the duty of 
the employer or payor to determine who is subject to DC with-
holding. You must withhold DC taxes from any employee or 
payee on your pay or distribution rolls, if he/she resides or is 
domiciled in DC when the tax is required to be withheld (that 
is, at the end of the pay period).

Any employee or payee whose residence status is doubtful 
should be contacted by the employer or payor to determine 
the actual place of residence. As a protection against failure 
to withhold on any employee or payee subject to DC tax, you 
must obtain from the employee or payee information which will 
show conclusively that he/she is not liable for payment of DC 
taxes. A Form D-4A, Certificate of Nonresidence in the District 
of Columbia, is provided for the employee or payee to certify 
nonresidence status. Completed Forms D-4A must be retained 
by the employer or payor.

It is the responsibility of the employer or payor to maintain a 
record of the current addresses of all the employees or payees. 
The DC regulations require that the employee or payee furnish 
this information to the employer. Each year, prior to December 
31, employers or payors should request the employees or pay-
ees to file, if appropriate, a notice of change of address or 
change in exemption status.

EMPLOYERS RETURNS AND RECONCILIATION OF 
INCOME TAX WITHHELD FROM WAGES
Employers or payors required to file DC withholding tax returns 
must file on a monthly basis, unless instructed otherwise by 
OTR. Monthly returns (Form FR-900M) must be filed and the 
taxes paid by the 20th day of the month following the close of 
the monthly reporting period. Quarterly tax returns, DC Form 
FR-900Q must be filed by the 20th day of the quarter being 
reported. Annual returns, DC Form FR-900A must be filed by 
the 20th of the month of the following year. Taxes withheld 
must be reported on the return for the month in which the taxes 
were withheld. No return may cover more than one reporting 
period. If a mistake is discovered after a return has been filed, 
it may be corrected as an adjustment on the FR-900M filed 
for the following month or the FR-900Q filed for the following 
quarter. Since adjustments may not be carried over from one 
year to another, the Annual Reconciliation Report (FR-900B) 
is the form used for year-end corrections.

The last return of an employer or payor who files monthly or 
quarterly and goes out of business during the calendar year, 
or otherwise ceases to pay wages or distributions (other than 
temporarily) must be filed on Form FR-900B. This final report 
must be filed within thirty days after the date on which the 
final payment of wages or distributions are made, and must 
show the period and date of the last payment of wages  
or distributions.

An employer who has temporarily ceased to pay wages, 
including an employer engaged in seasonal activities, must 
continue to file the withholding tax returns.

ANNUAL SUBMISSION OF FEDERAL FORMS W-2  
or 1099-R
A copy of every Form W-2 or 1099-R issued by the employer 
or payor to a DC resident must be submitted by January 31 of 
each year to the Office of Tax and Revenue. Quantities of 25 or 
fewer W-2's or 1099-R's may be submitted on paper – accom-
panied by Form FR-900B. Quantities of more than 25 W-2's 
or 1099-R's must be transmitted electronically. The Office of 
Tax and Revenue follows the Social Security Administration’s 
EFW2 specification, which may be found at http://www.ssa.
gov/employer1.htm. Note: the RS (state) record must be 
included in your transmission. Under federal and District law, 
failure to file the annual W-2 transmission may result in a pen-
alty of up to $50 per missing W-2. Willful failure to provide 
required tax information is a misdemeanor under the District of 
Columbia Income and Franchise Act of 1947, subject to a fine 
of up to $5,000, in addition to other penalties.

We encourage taxpayers to use the on-line data entry or 
upload process available on our website for W-2's. If taxpay-
ers must submit paper submissions, send to: Office of Tax and 
Revenue, Attn: RPA, 1101 4th Street, SW, 4FL, Washington, 
DC 20024.

Submit 1099-R's on a CD in a PDF format attached to the 
transmittal, Form W-2/1099T to: Office of Tax and Revenue, 
1101 4th, Street, SW, FL4, Washington, DC 20024. File Forms 
1099-R on paper by January 31, 2012.

FORMS

FR-900A booklets, with the annual form and instructions, will 
be mailed to registered employers or payors filing on an annu-
al basis.

FR-900M booklets, with the monthly forms and instructions, 
will be mailed to registered employers or payors filing on a 
monthly basis.

FR-900Q booklets, with the quarterly forms and instructions, 
will be mailed to registered employers or payors filing on a 
quarterly basis.

These forms are mailed to each employer or payor registered 
with DC. Failure to receive forms does not relieve an employer 
or payor of filing and paying on time.

REPORTING OTHER INCOME
Copies of Federal Form 1099 must be submitted to report 
income of $600 or more, other than salaries or wages subject 
to withholding, paid to a DC resident individual in any calendar 
year. Dividends, endowment gains and other taxable income 
of $600 or more are required to be reported unless excluded 
by regulations. Returns made on copies of federal Forms 1099 
must be accompanied by a copy of federal Form 1096 show-
ing the number of such returns filed. The returns are required 
to be filed by January 31 of the succeeding calendar year. You 
must include your FEDERAL EMPLOYER IDENTIFICATION 
NUMBER on all the Forms 1099 and 1096 that you file.
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REMITTANCE
Make all payments (checks or money orders) payable to
the DC Treasurer and mail them to: Government of the District
of Columbia, Office of Tax and Revenue, PO Box 96385, 
Washington, DC, 20090-6385. Mailing labels are provided in 
the Employer’s/Payor's Withholding Tax Booklets (FR-900A, 
FR-900M and FR-900Q).

DISHONORED PAYMENTS
You will be charged $65 for any payment not honored by your 
financial institution and returned to OTR.

WORkERS COMPENSATION
Employers should obtain workers’ compensation coverage for 
all of their employees in DC. Employers who have employ-
ees located in jurisdictions outside DC are required to have 
workers’ compensation insurance coverage under the laws of 
those other jurisdictions. People in business for themselves 
and unpaid volunteers may not be covered. Employees of 
the federal or District government are covered by somewhat  
similar laws.

The employer of a domestic worker, who employs a domes-
tic for 240 hours or more during a 13-week calendar quarter 
(approximately 19 hours per week) must obtain coverage.

The District of Columbia workers’ compensation is a no-fault 
insurance program which provides benefits to workers who 
are injured on the job. Employees have given up the right to 
sue their employer in return for the guaranteed payment of 
medical treatment expenses and cash payments to replace 
lost wages. In turn the employer gives up the common law 
defenses of contributory negligence, assumption of risk and 
injuries caused by a fellow employee.

If you have any questions regarding whether you need such 
coverage please check with your Insurance Agent Broker, 
Carrier or the Office of Workers’ Compensation, Labor 
Standards, Department of Employment Services, PO Box 
56098, Washington, DC, 20011 The office address is 64 New 
York Ave., NE, Washington, DC 20002. The telephone number 
is (202) 671-1000.

DC UNEMPLOYMENT COMPENSATION TAXES
Employers of one or more persons who perform services in 
DC are required to register for Unemployment Compensation 
Taxes. When you submit Form FR-500 (Combined Business 
Tax Registration Application), you will automatically be regis-
tered for Unemployment Compensation Tax.

The Form FR-500 is available on our website. Visit www.tax-
payerservicecenter.com.

Questions concerning registration status, notification of change
of address, name, etc., for purposes of Unemployment 
Compensation Contributions should be directed to the DC 
Department of Employment Services, Office of Unemployment 
Compensation, Division of Tax, 4058 Minnesota Ave., NE, 4th 
FL, Washington, DC, 20019. The telephone number is (202) 
698-5124. The facsimile number is (202) 698-5706.

METHODS FOR DETERMINING WITHHOLDING OF  
DISTRICT INCOME TAX
Employers may elect to use either of the following methods 
without prior approval.
 (A) PERCENTAGE OF WAGES PAID
 (B) WAGE-BRACKET

The payroll period used determines the particular withholding 
table to be used under the method chosen. Payors of retire-
ment distributions must withhold at the highest DC income tax 
rate in effect at the time of distribution.

PENALTIES AND INTEREST
OTR will charge –

•		A	penalty	of	5%	per	month	if	you	fail	to	file	a	return	or	pay	any	
tax due on time. It is computed on the unpaid tax for each 
month, or fraction of a month, that the return is not filed or the 
tax is not paid. It may not exceed an additional amount equal 
to	25%	of	the	tax	due;
•		A	20%	penalty	on	the	portion	of	an	underpayment	of	taxes	

if attributable to negligence. Negligence is a failure to make 
a reasonable attempt to comply with the law or to exercise 
ordinary and reasonable care in preparing tax returns without 
the intent to defraud. One indication of negligence is failure to 
keep adequate book and records;
•		Interest	 of	 10%	 per	 year,	 compounded	 daily,	 on	 a	 late	 

payment;
•		A	 one-time	 fee	 to	 cover	 internal	 collection	 efforts	 on	 any	
unpaid	balance.	The	collection	fee	assessed	is	20%	of	the	
tax balance due after 90 days. Payment received by OTR on 
accounts subject to the fee are first applied to the fee then to 
penalty, interest and tax owed;
•		A	civil	 fraud	penalty	of	75%	of	the	underpayment	which	 is	

attributable to fraud (see DC Code §47-4212).

ENFORCEMENT ACTIONS
OTR may use lien, levy, seizure, collection agencies, and lia-
bility offset if the taxpayer fails to pay the District within 10 days 
after receiving a Notice of Tax Due and a demand for payment. 
Visit www.taxpayerservicecenter.com. Click “Information”, 
“Collection Division”, “Enforcement Actions”.

CRIMINAL PENALTIES
You will be penalized under the criminal provisions of the DC 
Code, Title 47 if you are required to file a return or report, or 
perform any act and you -

•		Fail	to	file	the	return	or	report	timely.	If	convicted,	you	will	be	
fined not more than $1,000 or imprisoned for not more than 
180 days, or both, for each failure or neglect;

•		Willfully	fail	to	file	the	return	or	report	timely.	If	convicted,	you	
will be fined not more than $5,000 or imprisoned for not more 
than 180 days, or both;

•		Willfully	attempt	to	evade	or	defeat	a	tax;	willfully	fail	to	col-
lect, account for, or pay a tax; or willfully making fraud and 
false statements or failing to provide information. See DC 
Code §47-4101 through 4107.
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These penalties are in addition to penalties under DC Code 
§22-2405 for false statements (and any other applicable pena 
lties). Corporate officers may be held personally liable for the 
payment of taxes owed to DC, if not paid.

TAXATION OF COMPENSATION OF MILITARY MEMBERS 
AND SPOUSES
On November 11, 2009, President Obama signed the “Military 
Spouses Residency Relief Act” to prevent multiple state taxa 
tion on the income and property of military personnel serving 
within various tax jurisdictions by reason of military service. 
The act amends sections of the Soldiers’ and Sailors’ Civil 
Relief Act of 1940 to provide the spouse of the servicemem-
ber with some relief related to residency and taxation issues 
that often arise as a result of frequent duty station transfers for 
military families.

Effective for tax year 2009, the act provides that a state or local 
tax jurisdiction cannot include the military compensation earned 
by nonresident servicemembers to compute the income tax 
liability imposed on the non-military income earned by the ser-
vicemember. Any compensation earned by the spouse of the 
servicemember, while accompanying the servicemember to a 
duty station outside of their legal residence for taxes, pursuant 
to the servicemember’s military order, would not be subject to 
income tax in the jurisdiction outside of their legal residence 
for taxes.

If the servicemember or spouse have withholding to be refund-
ed or otherwise is required to file a District of Columbia D-40 
individual income tax return, the following may be used to 
reflect the proper tax due:

(1)  If a servicemember’s legal residence for taxes is not in 
DC but the servicemember and spouse reside in DC due 
to military orders, the military compensation and the non-
military spouse’s compensation should be deducted on 
D-40, Schedule I, Line 15. If this applies to you, a copy 
of the Department of Defense form providing the service-
member’s legal residence for taxes and a copy of the non-
military spouse’s legal residence for taxes driver’s license 
should be kept with your tax records in case it is subse-
quently needed.

(2)  If a servicemember’s legal residence for taxes is not in DC 
but the servicemember resides in DC due to military orders 
and subsequently marries a DC resident, the servicemem-
ber’s military compensation should be deducted on D-40, 
Schedule I, Line 15. The non-military spouse’s income is 
not exempt in this case since the non-military spouse is a 
DC resident and has not moved to DC to be with a trans-
ferred servicemember. If this applies to you, a copy of the 
Department of Defense form providing the servicemem-
ber’s legal residence for taxes should be kept with your tax 
records in case it is subsequently needed.

(3)  If a servicemember’s legal residence for taxes is in DC and 
the servicemember and spouse reside in DC in compliance 
with the servicemember’s military orders, they will file Form 
D-40 and will report all their income in DC, as either mar-
ried filing jointly or married filing separately.

A spouse of a servicemember whose wages are exempt from 
District of Columbia income tax under the new law may file a 
D-4 with their employer to claim exemption from withholding. 
Please direct all questions to OTR’s Customer Service Center
at (202) 727-4TAX (4829).

STANDARD DEDUCTION AND PERSONAL EXEMPTION
The standard deduction will not be used in the withholding cal-
culation. The 2011 amount for each personal exemption with-
holding allowance will be $1,675.

INTERNATIONAL ACH TRANSACTION (IAT)
Electronic banking rules have changed. If a payment will be 
drawn on a foreign account, you must send a check, money 
order or pay by credit card.

WILLFUL vIOLATIONS
Any person who willfully refuses to withhold, collect or pay over 
any tax which is required by law or regulations, or who willfully 
refuses to make any return, declaration, statement, or to sup-
ply any information as required, or who willfully attempts to 
defeat or evade the tax imposed under the provisions of the 
District of Columbia Income and Franchise Tax Act of 1947, 
as amended, shall, in addition to other penalties provided by 
law, be guilty of a misdemeanor and shall be fined not more 
than $5,000 or imprisoned for not more than one year, or both, 
together with the costs of prosecution. If additional informa-
tion is needed, please call (202) 727-4TAX (4829). To report 
suspected tax fraud with respect to the number of withholding 
allowances being claimed on a Form D-4, please call OTR at 
1-800-380-3495.
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eTSC is a free internet site where businesses can file certain 
District of Columbia tax returns electronically, make payments 
online, and view up-to-date tax account data. The following tax 
types are eligible for eTSC –

	 •		Declaration	of	Estimated	Franchise	Tax	for	Corporations	
(Form D-20ES)

	 •		Declaration	of	Estimated	Franchise	Tax	for	Unincorporated	
Businesses (Form D-30ES)

	 •		Personal	Property	Tax	Payment	Voucher	 
(Form FP-31P)

	 •			Sales	and	Use	Tax	Monthly	Return	 
(Form FR-800M)

	 •		Sales	and	Use	Tax	Quarterly	Return	 
(Form FR-800Q)

	 •		Specialized	Sales	Tax	Monthly	Return	 
(Form FR-800SM)

	 •		Employer	Withholding	Tax	Monthly	Return	 
(Form FR-900M)

	 •		Employer	Withholding	Tax	Quarterly	Return	 
(Form FR-900Q)

	 •	Ballpark	Fee	Annual	Return	(Form	FR-1500)

	 •	Nursing	Facility	Assessment	Form	(Form	-1600M)

	 •		Stevie	Sellows	Intermediate	Care	Facility/Mental	
Retardation (ICF/MR) Form (Form FR-1700Q)

	 •		Hospital	Revenue	Assessment	Annual	Form 
(Form FR-1800)  

Upon filing, the business receives immediate confirmation of filing
as well as an electronic image of each return or form submitted.

How does the eTSC work?
Enter the eTSC site at www.taxpayerservicecenter. 
com and click on “Business Tax Service Center”, 
download a user registration form and follow the 
instructions. Once the registration is received and 
processed, the registrant will be sent a user ID and 
password by regular mail allowing access to the eTSC
site. With the ID and password, the service center can
be accessed immediately and is available 24 hours a
day, seven days a week.

Making payments using eTSC
Businesses have the following options for filing and 
paying taxes –

	 •			Electronic	Funds	Transfer/ACH	Debit:	
available to all businesses that provide a  
bank routing number when they sign up.

	 •			Credit	Cards: an alternative and convenient 
method of payment. A convenience fee 
is charged by the credit card processing 
company.

	 •			Check	by	Mail:	still available as an option  
for businesses making small payments even  
if they file electronically. Payments in excess 
of $10,000 must be made electronically.

	 •			ACH	Credit:	download the DC EFT Payment 
Guide from the eTSC registration page.

	 •			ECheck: available through eTSC for all 
business tax liabilities.

INTRODUCING ...

Electronic Taxpayer Service Center
A service of the

Government of the District of Columbia
Office of Tax and Revenue

A secure and convenient way to pay and view your taxes online.
Best of all, it is free!

Office	of	Tax	and	Revenue	•	1101	4th	Street,	SW
Washington,	DC	20024	•	(202)	727-4TAX	(4829)

www.taxpayerservicecenter.com

7



8



20
12

In
co

m
e 

Ta
x 

W
ith

ho
ld

in
g 

– 
P

er
ce

nt
ag

e 
of

 W
ag

es
 P

ai
d 

M
et

ho
d

TA
B

LE
 1

Pa
yr

ol
l P

er
io

d
A

m
ou

nt
 o

f O
ne

  
W

ith
ho

ld
in

g  
A

llo
w

an
ce

W
ee

kl
y

$ 
32

.2
1

B
iw

ee
kl

y
$6

4.
42

S
em

im
on

th
ly

$6
9.

79

M
on

th
ly

$1
39

.5
8

Q
ua

rte
rly

$4
18

.7
5

S
em

ia
nn

ua
lly

$8
37

.5
0

A
nn

ua
lly

$1
,6

75
.0

0

D
ai

ly
 o

r M
is

ce
lla

ne
ou

s 
(P

er
 d

ay
 o

r p
er

 s
uc

h 
pe

rio
d)

$4
.5

9

To
 F

in
d 

th
e 

Ta
x:

 

1.
  M

ul
tip

ly
 th

e 
am

ou
nt

 o
f o

ne
 w

ith
ho

ld
in

g 
al

lo
w

an
ce

 (s
ee

 T
ab

le
 1

) b
y 

th
e 

nu
m

be
r o

f a
llo

w
an

ce
 c

la
im

ed
 b

y 
th

e 
em

pl
oy

ee
.

2.
  S

ub
tra

ct
 th

e 
am

ou
nt

 th
us

 d
et

er
m

in
ed

 fr
om

 th
e 

em
pl

oy
ee

's
 w

ag
es

.

3.
  D

et
er

m
in

e 
th

e 
w

ith
ho

ld
in

g 
ta

x 
on

 th
is

 a
m

ou
nt

 fr
om

 th
e 

ap
pr

op
ria

te
 

P
E

R
C

E
N

TA
G

E
 O

F 
W

A
G

E
S

 P
A

ID
 M

E
H

TO
D

 W
IT

H
H

O
LD

IN
G

 T
A

B
LE

.

9



10



11



12



13



1414



15



16



17



18



19



2020



21



22



23



2424



2525



2626



2727



28



29



30



31








